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insurance, with the Agency establishing ites own f£acilities for
handling s detailed accounts of cach individual involved and providing
service to the amuitant (employee) or his surviver in eccordance with the
terng of the contract for an indeteraminate period in the fubture, s one
possibility. This has been eliminated from sorious cousideration, Snsmmuch
as the costs of instituting end maintaining such a service by the Ageney
would be out of préggwbim to the benefits to be derdved, and & previous
#tudy by indepondent ¢omsultants in conncotion with the Agencyts insursnce
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Soclal Securdly covernge is required by law, or participation is possible
L 80 dosired, for most of our Agency spemsowed activities. The present
benefits mdar this program form a minimm type retirement progrem, siuce
the semtributions sre based en & mexizum salary of $4,200 per snmum snd
retirenmt benpfits are ecaled accordingly. The Soeial Seowrity sysbem hes
been accepted in the profesaicual aress ouly as a sound base upon which
additionsl rétivement benefits mey be erected.

Under present Anterpretation of law, it ie not possible o extend the bene-
fita of the Oivil Service en to unwitting employees of Agency
enberprives engaged by ?o?% eon%. Fm i€ it were possible to qualify
these individuale under the law, it would be netessary to mske them witting
for the purpose of requiring their participation in the program and descrdb-
ing the its to be received by them. On the theory that as few indi~
viduals as possible should be knowledgeable of an Agemcy ectivity, this
spproach must then be rejected en security grounds, inasmch as Iiterally
hundreds of people now wwitting of Agency spansorship would have to be ad-
vised of the true stutus of the organization for which they ave employed.

It wm ba posaible for programs developed by commereial underwriters to
be egtablished for the eovert setivities without serious Secnrdty Ragards.
The pregrams developed by mutual and stock companies should be considered

frow the standpoint of the benefits furnished the employee in relatiom to
the cost to the emplayee and to the Agensy. :




